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[EESELR

PRI A 45HE Your Personal Code No. :



FE—E 45 PART |
S ¢ 5FEE AT RE e [ A R - A S A i B R B A (a1
Instructions: Please answer each question as accurately as possible by circling the correct answer or filling

in the space provided.

1. RAYMHZ Your gender: [ 55 Male [ JZz  Female [ JEAE Other :

2. TEHYH A FA5 7 The year of your birth: F[BHEEEE > DB s e Y -
B4 Part 11

Instruction: How much do you agree or disagree with the following statements? Please make your choices

between “Strongly agree”, “Agree’, “Neither agree or disagree”, “Disagree” and “Strongly disagree”.
B HBYREDA T SIERRL - WEHEAHENEREE - FiE FFEEET 0 R - ‘PAERfA
R » “AER" - “FEEAER" PEHIEE -

Strongly Disagree Neither Agree  Strongly
Disagree A[E]& disagreeor [HXE Agree

FwEA agree EEEE
Gik<y AEE
AR EH

1. | feel comfortable with what is unknown. (D 2) 3) 4) )
AT LLEY Bk B AR B R A =)
2. | prefer familiar contexts rather than new ones. (D) (2) 3) 4 ®)
FHEER e EY) - IRE SEHENEY) -
3. I am NOT comfortable in dealing with problems (D (2) 3) 4 Q)
with which | cannot predict if they will be successfully
solved. FeAREET ik B AEH R TR —(E R A IE & AT 2L
R RE -
4. | like taking many chances, even if it leads me to (1 (2) 3) 4) ©))

make mistakes. BJ{f 0] gE & 250 - TR =EE



TRH9{E A 4RHE Your Personal Code No. :
brEa
5. People are source of inspiration while identifying the (1) 2) 3) 4) )
direction of the design solution. fF =% 2%t TR T
[EF - HAth A2 FERAY AR -
6. During the design activity | dedicate a considerable (1) ) 3) “4) ®)

amount of time to understand what users need. {F%:

SEENY - BREEEAERFEAR THRAPIEX

7. | am comfortable to see problems from others’ point (1) (2) 3) 4) 5)
of views.

Peu] DLET AR B FERN G BB A A R -

8. It is not easy for me to put myself into the shoes of (1) (2) 3) 4 5)
others. ¥ FARER - S B pah Ryt A EHEIAE

5o

9. | easily empathize with the concerns of other people. (1) (2) 3) 4 ®)
PARE Ty ¥t N SR T HE 2 s A [FIEL L

10. I trust in the process to find new discoveries, rather (1) (2) 3) 4 ®)
than focusing on where the outcomes may fall.
W EEFH R HRAVIEE - A 2SR -
11. I am able to recognize when the group is agreeing (1) (2) 3) 4 ®)

or disagreeing on certain points or issues.
HeRESER A 0 B AT F L B B TR | m DLzl — 2.
B A2 -

12. 1 am able to understand a problem from multiple (1) (2) 3) 4 ®)
factors and perspectives. FeEEFIE L [E R Z A FAE E

AR -

13. I think it is important to reframe the initial problem (1) (2) 3) 4) ©))

in order to achieve a good result.

Pt R ARIELS RAFHVEE R BT E a0 HREUZ

EECHE I

14. 1 am NOT comfortable to accept the group’s (1) 2) 3) “4) ®)

decision if it is different from my own opinion.



AR ERATAE BIRAVEERE » BB ERAA
TEREAET AR ©

15. | prefer to work in a team rather than working (1)
alone. fHELAHE TIF - EZEEHZR&1F -
16. 1 am comfortable to share my knowledge with (D

others when working in a group. {7 E[% 5 T{EH% » $&

H] AET AR B AE I Bt A 7y ERAY R -

17. 1 am comfortable to develop new knowledge with (1)
others when working in a group. &4 T{EHF » $&

A DAET e B AR Bt N —REER 5 B kI -

18. I am comfortable making mistakes in front of others (1)
when working in a group. £ &% H TAERE » FAES

TEA N H AT EsE R 2 MR -

19. I am comfortable asking questions inagroupif I (1)
don’t understand something. Z15EAH TE AT » F

Al DAET i B AE AR B IR R ey

20. 1 am comfortable asking others in the group for help (1)
if 1 encounter a problem. #N5EE%E » Feml LLETAR

[ A3 e (B o R Y LAt A\ SR E B -

21. 1 am comfortable working with people much older (1)
than me. F¢ ] DLET AR B AERAIEE R AR RS20 A
—RETAE -

22. | think it is preferable to have team members with (1)

different skills and knowledge.
Hel BER K E BA R ERY R RE R AR R AT
23. 1 am comfortable to work with people having (D

diverse perspectives and abilities from mine.

Her] AT e B AE R LB A A [EIERE A RE J7A A —HE
TAE -

24. 1 am comfortable to change my opinion. (D

HRWEHCEZL > RERETE -

2)

2)

2)

2)

2)

2)

2)

2)

2)

(2)

A)

)

A)

)

©)

©)

©)

)

©)

)

(4)

(4)

(4)

(4)

(4)

(4)

(4)

(4)

(4)

(4)

©)

©)

©)

©)

©)

©)

©)

©)

©)

)



M A 4%EE Your Personal Code No. :

25. 1 am open to collaborate with people who have (D (2) 3) 4) ©))
different backgrounds than mine (education level,

social status, religion, economic status, etc.).

Bl S ARG » IFFARFBGERE (Fla0

BEKN - thgiifir - FRUEM - KFIRRE) -

26. When working in a group, other people’s diversity (1) (2) 3) 4) ©))
(perspectives, abilities) is valuable. £ E% b T {ERF

HAtr NHYZE oAb (BRG - BES) 1RAEE -

27. | believe that teams with diverse perspectives result (1) (2) 3) 4) 5)
in superior outcomes. HAH (5 #7E A [FIE R B ]

DA AR SR RIR

28. 1 am comfortable to see a problem like an (D (2) 3) 4 5)

opportunity to learn.

BT DAET e B et R SR B — (SR B T

29. I am comfortable to receive feedback and learn (D ) 3) 4) ®)
from them.

HOREU N E RAAE FEE - FIEEEF IR EAE -

30. 1 look for something that I don't know. (D (2) 3) 4 ®)

G EHPRRE A BRI -

31. 1 am comfortable to try new approaches to solve (1) (2) 3) 4 ®)
problems. ¥4 & &l E F 7 AR R - FREEEY

IR BT -

32. 1 am comfortable to experiment. (D) (2) 3) 4 ®)
BT AT Ae B EM T E R MRV E S -

33. It is important to fail in order to learn. (D (2) 3) 4 Q)
KRR B R Y

34. | am comfortable to make prototypes in order to (1 (2) 3) 4) ©)
explore. ¥f72 LB/ FIEAIAGEI TERE » FRRETET AR

BAE -

35. | am capable to discuss mistakes and learn from (D (2) 3) 4) ©))
them. A RE 1T ametam ¢ FEEE -

36. It is easier to gain knowledge through hands. (1 (2) 3) 4) ®)



T EREE S -

37. | prefer doing rather than thinking. (1)
HEERR R A ZE

38. | am comfortable transforming ideas into something (1)
tangible. $&°] DLEF A B AE MR REDAHEE RV B HYER

7 o

39. | am comfortable transforming hypothesis in (D
something to be tested. F% 7] DAET AR B 15 B E i

MR R EOREYIRE -

40. 1 am curious about what I don't know. (1)
P TRA RIEAV R PR AT & -

41. 1 generally seek as much information as I can in (1
new situations. FEHHENL T > FrifiE @EoRFAIRES
HIEE -

42. 1 am comfortable to invent or simulate alternative (1)

contexts of use of the solution. 7] DAET Ak B FEHf#
AERFER A1 77 2 8 PR PE B0 -

43. | can foresee different outcomes of a project. (D
Fe ] LATH R —{EH H A A [ERY R -
44. 1 am sure | can deal with problems requiring (D)

creativity. FeHE(S T 1T DARE M 7R T F Al 1) gk
AR -

45. | believe in my abilities to creatively solve a (D
problem. FAH{EFAESRIE A LR

46. | have the desire to change the status quo. (D)
PSR -

47. | desire to have an impact on people around me QY
WA HEEN NEETE -

48. 1 think 1 can overcome difficulties. (1
BtHEE C Al LAe iR R EE -

49. | am comfortable to see a problem like an (D

opportunity rather than annoyance. 1 % %I & REAVHS
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M A 4%EE Your Personal Code No. :

fizz > BRI AEF AR HAEMHE BB M i A2 -

50. | would find technology useful in my life. (1) 2) 3) 4) 5)
HB R E eI F A4S FRA R
51. Technologies can have both positive and negative (1) (2) 3) “4) 5)

effects on people and society.

RGNS A IERINVE 2 -

52. | know both the positive and negative aspects of (1) (2) 3) 4) ©))
technologies.

WHNFHET ~ B2 AR e

53. 1 like using technology. (D (2) 3) 4) 5)
BB R 2 fn Bl -

54. 1 could be skillful at using technology. (D (2) 3) 4) 5)
e ] DAZNGRAN 5 PR 78 o SR S

55. 1 could complete a task using technology if there is (1) (2) 3) 4 ©))

someone to demonstrate how.

WRANRFEAM T ER R AR S - A (E LEE
MR S50 (o AR 2 e Bl 75

56. | feel apprehensive about using the technology. (D (2) 3) 4 ®)
T B e B R AR » T — R

.

57. | hesitate to use the technology for fear of making (1) (2) 3) 4 ®)

mistakes | cannot correct.
(S PR E i B ST - BRI BE DA A R
58. I think I can make a difference to the future (1 2) 3) 4) ®)

development/innovation of technology.
B R A AR RS S F L2 2 -
59. I believe I can contribute to the problem of ‘Ageing (1) ) 3) 4) ®)
Society’ by participating in this project.
ESBURE - RIS TR bt e
REEHER -




FE=F45 Part 1l

DUT VR £ R R B NVETRARHE - U TR KRE A MES EANNE A » 55
REBHCHEBRERERFNERER - BER—EP AT EE ANVEIS - MRS REFEE
FIRFF S REEEFEARES - FEE TRHBEEE, -

The following questions are mainly to understand your impressions and evaluations of the seniors. The
leftmost and rightmost of the following tables have two adjectives with opposite meanings. Please choose
which adjective is closer to your impression of the elderly according to your actual situation in the past two
weeks. If you think that the two words agree with you at the same time for the impression of the elderly,
please choose ""both™".

FEE | B | HE | WE | R | B | IFEE
B EiJ=3 0= EE =
Agree AT Agree
Very | Quite Quite | Very

much | agree Both agree | much

agree agree
1 #&HLHY considerate 3 2 1 0 1 2 3 AR indifferent
2 #&17HY independent 3 2 1 0 1 2 3 <Y dependent
3 H KHY arrogant 3 2 1 0 1 2 3 SREEHY modest
4 78w 2 hopeful 3 2 1 0 1 2 3 JRCM dejected
5 E B untruthful 3 2 1 0 1 2 3 X EY honest
6 T]{ZHY credible 3 2 1 0 1 2 3 NHET{EHY suspect
7 [&30Y stubborn 3 2 1 0 1 2 3 BEyEAY flexible




M A 4%EE Your Personal Code No. :

8 fHE{fi Ay impatient

it patient

9 TRt Y
Gl ~ e E)

proactive (enthusiastic,

FER hdanHy

(FEuL ~ EF)

hopeful) obedient
(unenthusiastic,
desperate)

10 B NETEHY VNS EZ 9= 1Sl

(P Ryl NSERE - fi
#.) thoughtful (selfless)

(BEEHHHY > BL)

selfish (self-centered)

11 ey
(Ef > J2 A EE)

invaluable (helpless)

A R 2HY

(BEH ~ AEE)
valuable (helpful)

12 FE {519 hypocritical

ELERI sincere

13 F &y active

WEENIY passive

14 %12 /9 contented

K2Ry insatiable

15 ERLUSTTHY
unapproachable

SESh3T A\ easy-going

16 §185HY sensitive

REEREY insensitive

17 FZEHY shy

HY= 1Y outspoken




18 NHEEHY

(tH& -~ f518) impolite
(rude)

SHEEERY

(WHATE - B 1bimit
342) polite

(appropriate)
19 =185 771 SEMREY hidebound
imaginative
20 5 2RAY dumb JEELH smart

21 EE Y diligent

WEAHY lazy

22 R 1Y moody

e SRR AT mild

23 % AHY devoted

I NEANINED
unconcerned

24 K J5HY generous

E FLHY hard-fisted

25 % fHHY cautious

SEE ey
adventurous

26 T2 EORHY

demanding

TEISE4NY receptive

27 TRy

SEl -~ I RE S,
%¥) positive (optimistic,
hope to achieve the
best)

JRHREY
R~ B R

negative (pessimistic,
think about the worst
aspects)
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FEIE Sy PART IV
S ¢ SRR NS E P B DR it B E A 2B YRR (& - Hooh > ZEEAVEIRIRE T H
. ELEI’JIIFQ% FHAA o RA{E B E R AYES S AR o AR B A A HIBE AT -

Instructions: Please circle the picture the below that best describes your relationship with the other participants.
The larger the area of intersection between two circles, the closer is your relationship with the other.

E! Ho El=! ==
Self Self Self Self

[] [ [ [

Ho Hg
Self Sel Q)

[] [ [

BB | BEAERL T S B R - DU i A B R R R (R - Hp o ZEBMVEENER THE o
E@E’Jllfﬁ% TER o WEEIE R R ROR > AR E R AR AR AT -

Instructions: Please circle the picture the below best describes your relationship with the project group. The larger
the area of intersection between two circles, the closer is your relationship with the group.




EAHEST PART V
i ¢ RIS 2 BUATH H YRR [ TS R -
Instructions: Please answer the following questions according to your experience in this project.

1. What have you learnt from this experience? (e.g. challenges, problem solving, communication, collaboration etc.)

EIEARR SRR A FHEOE 2 (B0 > EFIRIPRE - SERRIRERE ST > JRIBRET) > B IFREIE)

2. What is your understanding of Ageing Society now after you have participated in this inter-generational project?

SRR "BFERECE (EER  CRENRER “Elbitg” S aEnER (T ?

\

3. What is your experience in this project regarding the “technology innovation” element?

EAEATHE o "RAigRFT” T mayEEsRa{er ?




M A 4%EE Your Personal Code No. :

4. What do you like most about this project and what things/aspects do you think the project can improve on?

RS AR HYWREe 2 et o ARt - i HLREE it 5wl AU 2

~EEEER - A RHy 2

The questionnaire is complete. Thank you for your participation!



